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(^) ^ ^ artg?^ gftr 4>4^ i 0 ^ a^fir^ t: 

■'l^ ^ ^ ^ t 4>4-4lf^41f #?«I WilR «lf^4>Kl 3T«I^ ^ I 

(TSO ^ 3f?Ff5T — 

(i) ^ 

(ii) ^ ^f^«hl(l "m +4^l<i 4»|4 h>?»I ^ 3??rftl VH 

(iii) 3ITf^ITOt OT "^I*^3?RlfFI^ Trf 

3f!^, 

(iv) Tlf^TW^ 3I^f^ "SR ^^f "f, 

(v) 3TR 'HMcJ’l ^4 f4dl^ 3Rf^ Tft ^ 1 

(^) “4Rdr«ii^(”afrMcit; 

(^) “ ^ r^irn^H 3 ^ (1) ^ ^ (^) 3lk Tsfe (tt) ^ 3T#T ^ ^ ^ 

Ch4xjl0 3?McTt ' 4)4^410 -51^ 75 ^ 3T#T gRT ^ ^ ^ 

t; 

(^) ^ aiteRt ^ 4)4TiKl ^ Tff^ 7 ?t TIrft t ('*7f^ '^1 ^ 4t ^ ^ -qi 

«h4^i0 ^) sSk arfqqTi^ "qT 4^4^lO ^ qRn-tw, 3fk ■ait qr 4>4’cir(i 

TJ^cT: anf^ ■3Tr4 ^ ■ait ^ ^ ^ ■^qqj qfF ■qi ■q^ ■!?; 

(3) ** 3if«R7Rt” ^ Wqqq 3 ^ ^-PcirH^H (1) ^ 7^ (qr) ^ ^rqtr -qqici^if^d IN? qjr qit^ atfqqnft a^Wrr 

t; 

(^) ‘* ** ^4 arTtichid qi qi4qRt frt %4t <^cii*im ^4 <s^ch ^ ariFf^ aifq^q "I fani^ aRFfri 

^feqr a^k ■aqRf^rqt qjT qit^ qrr Iqfqqqf 3 t4H ^cr qq 4 Iqf^Tf^ 4 qqf^ 

(^) ** 4qtq ■3qqq> ” "4 ^«b ^ 3n4f?R» q^rqfRq qq qRHiqq? «bt^ arf^«hi0 aTf44cT 

(R) "4q^”44qq qqTqJT'^aifq^cTi; 

(q) " yiqir^d 4qr" 4 ^ 3tr» 3444cT 11 

(2) qRaff afk "^4 ■^ 4t fr 4 ■sr^qq f aftr MR'HiPqd q^f # tqr^ arf^fw? 4’ HR’HiPNd f qft ar?! #t "ait ■a^ 
sifqfqqq 4 f i 


aiSITq-2 

34^iq7in4t‘ 34 t «h4te< i Rq7 w qqtonr, qR4t^ aftr 4^1 ^ wRq 
3. 3Tf^cbiR<Jl aftr qRiNTTftqf ^ qqfqnqr,—(1) 4q> 4 arfqqiT^ altr q>4qT4 Pi*^Rnf<aa qq 4 <4nT‘f>d "44, 

W ^“qr’’—arfqqnft 
■5ra«R 

(i) I (wqqrTRqqr) 

JJUJl iJAiKJ^ 

(ii) '^qiR II (qqqqr) 

(iii) ^IIl (q4^qqqqf) 

“54^ y«iyH 

(iv) *^4^ IV (■g^sq^5Rqq>) 

(v) V (■^TFiqqi^'RFraqqqr) 

^qidicb^ui : ^q Mqq'4t‘4qqtaRf 4arm, %4t a?p«iqn4qit, Ri^qqqq?, 44qiJqqqrqTqFRqqq?4^4qq4 
■qr '34 aifqfFq qqqf 4 aqqir qr ajR 3rfqqq4 4 4qqqR ■qr arfqqjRt qit ■qqrPqfFq q?T ‘^i^qr i 
(T3) ia^j^*‘T^’’_qqqf^wiqqf (qpqtaR) 

C^) ^“q’—qiTqtdq MPi'dKcb (qpq)an) 

(2) 14fqq4f 4144t qiq ■^■^^ 4t, 4qi 4'4qRq a7f4^T4 ■qr qr4qT4 4 Ti4t qq54 qr ■qqqf q4 Tiqt ^?qq 4qr 

qit ai4^ "4 ar^Rq mPjci 44 i 




[w] III—4] 
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4. ^ ^ ^^ ^^ SRI WI-WI 

^ TJCT ^ 1^ 90 ^ 3IHf^4> telt 3!raf^ ^ 1^ fn^'W ^ I 

5. 4^^^«f3rfti^3<lT^!ihn<>^ft^.—(1) arara, 

4>44lR4f ^ '?R«I iH^<W yif^+l(l : 

•qr^ ^ "qq "qr ^ wirI t tit 4»44iM ^ ^ ^ 3?«q^ frg^ ^ i 

(2) 1^rf^4‘^*'3qsff^^ftlTO, «IRT 29^M^ '^ 

In? rH^r<w4i #T^ I 

(3) arfNqqft ■®fT^lN> ^wit R^jNd W. f^nt>^^l Mp^qiid SRi ^iM^ewni uMI^-'q^^#n 

^ In? SRI ^ «4»^TI I 

(4) (i) Pi'^^fli,—3?f^<fii<i "qi qi4'^i'0^— 

W IN^ ^ t^Rran "qfii ^NR4?t ^ t, into INrit ^ 

(^) 3iq| ^ iq 3Tq^ Tcq\ ^ NtfNci ^ 1N?4 ^qfN^ "5^ into 1N^ 

“qs ^ fN^N?T "qq'qi^ ^ ^ : 

'qT^-qfN1N3fN?T3nfNqiRt^^TmTWT^^t1^^1Nqi?^^q1N?i afklNw^ ^pixt^rir^ 
1Nf^ ^ 3 i#t sik <FC^ 1^ 3PI sTRnrl^Nt^INRit^i^qit^fNfNqR^ 

TiqNq ^ ^ ; 

(ii) 3n^ 3TfNq?Rt ^ =h4^Rt In? ^ If 3iq^ "q?# PitiHw "qr aq^RR srrft ■Nqif^ 

qiR^Pd ^ I 

6. -NfRiPTaftT^—1Nfq^P3lf1qR«2fNRit'R’j^lf1N?^itqs^^iH^^3q^^ 

sft^NcR^feNf 3ifN!N^^«iRi ‘ 

7. l>i?T ^ w^T.—I n? If IN^qq 1N?# *qnw ^ ^ ^ urr ^ INgfNci ^ INir 1N?qr topi aik 

^ 1q^ ^ REdi^ If "qq ■q»l q?n If ^ ^ ^ 1^ alk “qilf qq e4»<R 

skn i 

8. _(l) R7^‘‘s?''qqxf^:kt^f^Tg^^3|flRRRt-^sl^‘qftNtqn'qT^fN^ Piti«rrt «lfN4>RtSRT 

3RfNq?1^F^ aqcrf^ ^ 1^ fNwiRci 1N»qT ^ "R^ i 

(2) Rxjs “q?” 1 If IN)# qq ijkqq q?l^ Rq? ^ ■qit apfN ^ 1^ ■qkNtiiiii skn fN^ fi^qq 

3rfNq?Rt SRI ^ ^ aqqfNq? fN??lt sisfN ^ PqwiRd INrh ^ «ohMl I 

(3) (^) 

aqpqqikt SRI ^ ^ aqqfNq? 1NRft srafN ^ 1^ tN^nfer ^?qT ^ 

■fN^ 1Ngqq aqfNqqN SRi Nkr rir aqqfNq? 1N?^ aqsP^i ^ INwiRd fNiqi ^ i 

<=h i 4^qK q pH^4^ 'srfNqiRl q?f tfi Ii 3RM«nqqq «ii, si^lq Hu era? tNRiR INwiP^n “^r ^<^*i\ i 

9 . _ (1) aqfsrani "qr chI^iI IN? q>t 1^ I “5^ ^ ^ HgfNer ■5nfNq?Rt trt I alNqiil ^ 

4)44K1 ^ qftNt^ RRTRRqq IqR # 11 

(2) ^*qf^5^3T^R^^fNR^alilqqM^^iN^^3ppq|tt,^q?^^,'^iiqq3lN^^Tm 

t % qeirk^ifN, qi 4>4 r i I ’sqq qq qR #e ^ ^sq^ r^* I,— 

(^) #|fq^3ifNq?T|xns?l^q?tq5ml’7rRqf^|qi|'qq?xnRq?t'^l^'qT'3RT^'qq^l^l^'^ mj?^'«*ii'<i 

TR yeqral^ci ^r Iqqi ^qiRqi PH^I "qF Ikqei fsq «q i 



4 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI—Sec. 4] 


10, ■glTT ^1 ^ ( 1 ) (^) ^ ^ cK^^lO ^ 3qTT4t ^3Tf ^ Pi^ckl TTffKT^ ^ 

^ URt H ^ T?^ rqPT ^ STT# 3Tl?m ^ ^ ^ ?2|m ^ ^ ^^7^; 

(i§) ^ 

(i) ^ ^ ^ #i Pl^; 

(ii) -RT ^ -qf^^ -qr f, t;^ -qm, #f[ i 

(TT) ^R-MrIR (1) (^) ^ 

3Tq^ ■^CR ^TRR flp^ ^ yRi<=h< ^ 4 ^ oF^ ^ I 

srj^TR f ■RT wT«<ci t, fr^q^T ^^4 >k1 o^ ^ ^rqqt "^sif ^ crpt -q] -qy q^c^iFT ^ 

3^V 'Srf^Rn^ "q\ 4^4^k 1 OT rqRFR ^ %ft 375?TRRTrCR7 chl4c<ir^A|T ¥• 'RT "3^ 3(^7T4t 

■^FIT.. ^ (1^ 1% ^ 3nf«R^R[ 7^1'4>K ^RcH t I 

yp^^ FTm-,--1^ ^ TPTNT ^ aiyi^iM'ur^ich ^q4^r%qf -feft ^ ^ 37^eqT?T -qi cff^ 

^ ^ ^ ^ "37^ ■qjRR ^3fl J^q^ ^ ^ ^ t % q4f ^ ”3^ 315?]RHKq^ ^ 14 ^ 1 ^1 ■?ff^ ^ ^ 

^ ^ % wjH OT ^ 37t^ xnft^T ^ ^ 11 

11. arfVeifSim aflr ^gr^Rjf^—C 1) ^ 3Tf«Rqf[ qj ^■4 ’^h1 ^ 60 M ^r airg ^ ^ -q^ ^ : 

'W^ 3 IG|^, 3 q-fgfwT ( 3 ) ^ 3 T 4 t^ *ifca fsi^ iqfiif^ t-RT fRqqt 5 .?i -q^- 55 ^ ^ 371^ wq 

^ ^ ^ ^ 30 ^ ^ ^ ^ ^ ^ Cl, 'iyti:f^>,T tt ^ 

^ wg artr % '^4 >k 1 qi 4>4-qiO '??l ■3q-f^^Tqq ^ 3T«ftq "q i;;■ i • iC f cyrn w^ ^ 37fq^R[ ^ q^lT 

4' q^q 4 qrq cfrq RTO sJk %4t <^Ari\i] ^ qw -4 qq) qm fdRad ■g^gqr q ^ -qt arfqqjRt qft 

^^#TqRTqTf^^F4^^^tT^Tq?T^^^-qqg^W7qqifmi^37fqqq^t^ . 

qr^ q? 3^k 4t % qfq qrtf qr aT«q^ 5RT qrfRT 3n^ ^ ^ f ^ ^ 

#=r qra ^ ^ fqfHT^Tjq q;^ I 

( 2 ) ^ qt^ q? qJTcTT t % 3T«ZR7 ^ qT% 371 ^ -^qm^ q^‘ 1 'm^ 37 feR[ qi ^ 4 qRt qi^ 

^#RT #n ^ qfq sT^T^ gnj qj|f 3n^ qrftcT q#' i 1 

( 3 ) 3 T«y^ 1 ?qff^ 3 qf^#qRiqfqfqqqq 3 qq?^qjtqt^^#T 7 ^ 3 T^^ 7 q^‘^qfeq#ft^qF^q^^ 

q^M%qqrqrti stTm+iO qi«r>4^i0fqriqqq(O'#37^^<uj■^qif^pf 1#qTfi^ni i 

(4) !infq<nUi ^tMt mq-wqq qr qr4q» 3Tfqqn^ qy qjiMt # qiq^ qJT qj^ aj^ 3T?q^ q^ 

3Tqqt ■fqqqfer qjM i 

fyt«il«h<ui~-^ f¥#RT # qqNq # -f^, 3TfqqiRt qi qTifqRt— 

(i) qf l^rqft 3TfqqlT|qT qr ^qqifq^fq qit q?#t qRt^ q^ -sFqfqfq t Tj^qra qfl 3ff#7 qrte qr t^y^Tqjt q? 
3;it4qt#n #t 3q^ qiRcn t; 

(ii) ^f^qite.m#%qtq?#57[qm##qqq#1#T#fqRqT3Tf#fcqft3q^qTTqqj^t^ 

'3qq qra qit sffwq qi^ #I ^qrfqfq #qT i 

3Ttqpi-3 

#qT, qtjqf^ aftr VHiiqctn # 37f^^#?sr 

13. •sd^.—(I) -STt-ftPraii (3), ( 4 ) aJk ■3'i-ftrfwi ( 5 ) ^ ^'tif sjk <itii iiFff^ 

5Rnnra-wi XR ^ ^ w ^ ^ ^ Tft, airft^ ,„ ^ ^ ^ 1^ ^sra; 

'^'«'1I 3J^ 3fll ftrfft ^nST ^ xftiR Wf UTO '<51^ 3^ I 

^(2) 5?tem3i^^3TtRi#'xR!iilq«lr»fl3k3ra!n^^^?rOTl^fif^^^i^43'»i«nf^,3ifsTOfRiif 

■R! ^rNiM Ricq qft^ildd ^ i 



[qpi iij_4] _ "gKcT ^ 

^ ^ wn ■^’ 

(^) ^ ^ -^n ^dHMH ^ Wf ifm ^ ^ ^ ^ f 

^nST ^ %WT -3^ ^ 

(7T) ■5f?f ^ 3^fTO #=1?T 3Tf«?^ ^ 

•ZT«nft«#, ^FHST ^ <^d4^H ^J^TT ^ "5^ ST^^nltd #ft I 

f^,-fe^3nTm,-^1^^^UT5^-2/l7/79-3TR3q^ 1980 ^ fe^ aT^ 1^ ^ t OT 

^R^ l fad ^4(ir^ ^^cTTtTH # -3^ tTT^ ^ jfefT^ ^W^ WTT ^ ^ ^ nr=hldlH ^ 3#T^ 

^^raiR ^ tep cT?si>T^ f^€lHH ?IP3T Slfwft^'^ ^: 

■q^ Tm\% ^ u 11-3/90 sinaqR^t, ciRt^ 22 'qJT^, 1991 ^ ci?^ ^ ■qqrtorH %# ^ '^?iwt 

aifir^nW ’qi 4>4TjiM ^ '^tfr wt ^ i 

(5) ^ '^’ ■^it^ ^ 3#ra>Tft^’ "m «i>4-qiRHT Wqr '^^dl Rh41 «hist 4a*iHn “4* "3^ WP\ "^FR 

WnT^ #ft: 

^ -qr ^ ^ aiRfe?T iPiRK^ ^ smf^ wf ^ aitfhr «[# t, w ^ 

3T«7M ^ WF ^ ^ ^ ^ ^ ^ ^ ^ 

Wf ^ 4>RMd 3Rjf ^ ■^llt to ^ I 

14. Tto^— 

aifqro ^ tor ^ ^ ^ ^to: 

Tj^ :4'3Tf^tot?i! RT ^FNto ^ aqftom ^ TO 29 ^ toto tol^ WTR ^ ^ 

3f5?TF»T^’to I 

15. urM i ^tin. —srtonTt "sit "toft 3^ «his<. ■qr ^h'ihi’i 4f ■^*^lnlM•-1 ■qr fH^<^ t f^'n R»>41 ’^■qn 

3R>R TSIHNR t toft ^ WT 'JlRtoT ^ ^ to I 

3|SqFI-4 

31ltKU|, 3T^9TRR 3ftT 3Wkq 

16. tofraifli^aftT^tortt^to^ltoT.— 

to sftr INf ^ tow ’qr to, ^ ^ ^ ■^' ^ if«ih ^ ^ ^ to tor ^ ^ ^tor -qr 

^qtoft ^ ?RT wT-wi "qr ■3^ Rto to to toto atotor, ■m toto ^ 3?#i rf nwH^ toi 11 

17. toft’ aqftoif^ ^ to«i.—■Jicto afttoitt ^ tosft ^ to?F tor aqk ^ tor ^ to ^ i?to 

to WTi^ to ^ ^ #toT to ^ WT ^ 3Tft ^ 1^to 3fto to’qto ^ TniM, 3ft^ 

^ tor ^ to^TR, ito^ 3fk 3Tltoi^'^ ijwi aftr to tot ^ sftr to 

TOsiR ^ to^ ^', «ft 11 

18. i^fto 3ftT snto* ^to ^ atf^Tto-^n toto ^ 

to ^ ^ to ^ toto’^ OT ^ TH^ to atoft ^ WT, 3toT^ 3fk 3TO 

•3ft -3^ to to f^to artoiftm, ^ 3t«ik ^ dr^M-a tot "I i 

19. iftM»ftild l IFS^cTT.—5cto Sttol^ ’^IT 4»toift to ^ 'Rto aJk 3to ^TR^ to 

to4dT ^ to cten toto -to ^ toft RHto ^ ^ arac^i^ ^ ^ ^ ?ft R^cn ^ toft ^ ^ to ^ 

togTto^^3i^totoTR^^f^tototo^atoTto3nto7^OT^toft ato^^lHKnd-ft^^^toft 
to srftort TO to toft’^ 1to ^ l^tto ^ 1^ tor to ^ ^ to ^ afftr 31^ 2 4f R«to^ 

cb^qi I 

20. to^ft^RfttofftR^^^n«zFTT.—'qtoa^f^rto^to^toft'to^3iktorjtototor 

TT«iT ^ to ^ tof ■qft toftt to ^ artocm iRm tor aftr ^ srtoto. to ^ w^' aftr ^’q tottaft to 
^*o4c^gn aftr '5ZTOK Tft toto q«tT tor i 

21. -to,^fto (i) to totoqt totft, 

:?iqraTrRqitoft3TR totoiRq^R^to^^to^smitoqnipf^^qi w:qr7^^ i 
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(2) m yif^ehlO ^ ^ R»»1l Chcic«ql ^ fViqN, 

y^Kwi, 'm ^ 3RT 1TTWT '^iT ^ ^ ^ ?ft 37 ^ '^■^■ 271 1%?# 

■?TRraR^ Fti-Hl '3{|c<fEJct, 3PRT ’?7T <5««b1 ^fVl4d "4 

3IRit % 3N^ ^TTH 4 ^ 3RFT ^ 3E=2T 4 ««r>il<m <»>^n<«ii I 

(3) ^ 344^ ^ ^^RNn4 %4t wnft ^ ^ ^ ^ ^ ^j4n ^ RT^ 

3nf4^>i4 ^ ^ 375 * 7 % 4^ 14^ %i4I ^ 075477 ^ ^»7n?7TT i 

( 4 ) «hl^ 3i[^cf)i0 TfT et)4-qi(l, "77^ TTlf^otnO 4 5 ^ 4'^<l '4 %il, ohV ^ ’^Hll r3i^«t)i ^ 

4^0^ ^ ^ MoMl^ia ^411 : 

^ 'q% 37fW7 "qr W?H 50 %: ^7Tfl%7^, ’<3f5dlrHcb, '^if^, 4^7%!^, ^1445^1+, 4 fe ^ 

WTif^ 4414 %Ti^ 4^4 4t 34^ 44 1 

22. 3iR4chi4 ^ ci>4^i4 4 6ii5< ^ ‘if»K«n< ^ HiR«iiReh ^jTT^rrr 4 4 ^rnr "^4^ 4^.— 

37^574 ■27T 4>4-qi<1 %54I I^qiqidlH, ^ ^574^ ^ 4 37^dp74) ■5n%f^TT4 4t 373*7% 41477, 

■74to, 'm "RPI ^)4iT ; 

^ 4^ 4^ 37te7^ “qr 4>4'4!(1 44 41477 4t^ W77%7^ ■^n 34 ^ 35 % 'm 144 3 %^ -m 

4^^ 4%i^, «77fe ■qr wnf4i7 "51^ 4tf ^ 1434 "3^ 44 4* 41^ ^«7 h 4f 4^ 14 3743 

oT^ldl ^ : 


"3^ ^ 3?It % ^ 4^ 0(774 41 ^4*77 'm TTR^ "34 ^3i477 4^ 'STTfwtt ?7TI 3^ ^54 ^ 14T7 

^3770; I 

TTCI^RW.—|77 %rf47*7 4 4 %f^,— 

(1) yc4oh 37fi7c(>|0 ^ <^>4''7!’0 4^ -i-woh ^ 41^ %)4 oqiMK qii<,qi< '^77 4*77 37f^<iJ| '277 

37f4^5T*3 ^ ^ 4 W77 "^377 ^ 41 Rm1<£ 4T7; 

(2) 4*77 a7R7cf><u| «7 >h1vH 37%7^R*3 ^ 3^ 4t^ 4 %41 Tl^ 4 ^ 3^ ^'«7374% 4 ^757T^ 

4 R7*747 4 41f 37fe74 “^77 ^4^ mw\ ^R?n % ^ %1w7 ^ 4 t ^7*7177 ^5771*37; 

(3) 41f 3£7f«7^574 ^ <^4 t^i0 44 41 34 *7^ 41477, 37*t 4 "4% ^5441* 4 41^7^ f44 l4 ■37 %RT1 37^ 

4^4, 4 4^4 37f447*T, 1956 ( 1956 ^ 1) ^ d^H<7 ^7^ 144 37^f4^4 3743 7144^4^41 37^^ 

^ ^ 41f qiR»iRqcf> 374^73 4 %77^ 144 ^^ohlO 77l777f4 4 7%77^l35733, 4*3% '37 "SR^ 373 "34 437 : 

3^ "41^ 37fq337l 37 47^4 »k 1 371433*7, 1912 (1912 33 2) 37 3?77*73 3f3 %R7l 37*3 %fR 4 

37437f4F^1^%r4 77^3577177l777?43777F35477l777?471474^573 37f433*7, I860 (1860 357 21)37 3777*73 
■57^ 4^ 3?7«7743 %r3 4 3743 tIrT^^ %lfH+ '37 4^1^il 4 TpSTT^^TT^, "3*333 37 3333 '4' 

*773 4 77437; 

(4) 4l| 37f33>77l 37 3>*%4 144 435 %3573 37 144 37^42 c>i<f4l 4 77^ TTlf^chlO 3l1 H«j<i 4 14(7 <5 <h4 ?K7 
14*^ 3^ '144 3574 4 %37 3i1f '4177 7435R 34 3547 I 

23. 4lf 37fy<ihl(1 37 eh^^ul ^RT 375*7% 4 3Kfa7 375q%e73 3i^ ^37 31 33f73% ^ %7R3 -3^ 4^.— 
( 1) 41f 343357^ 37 ^*l377l 387*7 377f33574 41 375*7% 377*3 "14^ 133T. 373^ 357fo3 3754733 34 437, 3 4 43l0 37 54J37 

413^ 414 4174chi414414140717 ozt^ttt^ 4144 447144?77l3 37*77333 4114^ %37 37531733 34 '4371 

(2) 41f 37f3354 37 35*13771, 4 4 14n 37 3734 4 37II735 335# 37 375311^ 7337 i 44 5753173% 37 

37I335 735# 3# 373l3 4 %37144 #33 3fl7 3# 3# '37*3 '354 357 33i3R 34 437 3#7 33 '## 375?777737r*735 3374 35T 374 437 
'4 77^ '543357# 37f3#f33 357 77437 : 


3^ 7787*7 37f3354 '3% 377357 "33 77*77«7R 4 37737 14 3713354 '37 35*1^4 3753f7R3 4 3# "7337 ^37 37f335 735*77 *#4 347434 
4 3743 37 "4 37|4 1333*3 4 3737 4 "#4 3753f7«7% "37 371335 735# '41 *7735 357 '77437 3»7T 1##^ #3714 "#4 37531743 "37 
37f335 3# 74357# OT 143343 357 77437 I 


<4ii,— 


24. Ttyrr 4 37 53(^3 .— 3 #f 37fq354 3% 3)43 1 71 5# *T5# W 3 ^ 


[77337 37531^*74 


(1) 3#^ 7TT737 37l3354/?77^ 357 '334 374354 3# 3^3 #, #43 '573335 37 33733335; 

(2) 37*3 3?1T #’, ?777^ 37l3354/#4 351'5734 37f3354 I 




[m III—4] 
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25. ^q^3flT^^ <4l4.U 

^ 3I35na-=1^ ^-iff ^ 1^1^ «P?15q(5ra ^ ^ 1^ ^-3^ 

'^i ^nNrft ^ ”5^ ^ J 

(2) ^ aiftrspift ^ «t>4^Kl,— 

(^) ^ ^ ”211 ^ ^ 

(■©) ^ ■^T«Ti^?«#, 1^ ^ ^ TiraT-fmT ■^n toR) ^ snjc^r^: ■Rm ‘=*>^ > 

^iTis^t?IOT.—(1961 ^28)-^’^RR5^ 

^ I 

'tt^2«H’alt 'I?! I ^ 

5«ftfwT^^^3if^^^:«Ni((^ 1^ra^’SP^^^ 

^ M | c T <j4 ' ^ WT^ITR ^ 3lf^^T I 

Wot ^ into ^ 1^ ^ ^-ra^-^ ^ ’n ^ ^ ^ ^ ^ ^ 

f5OT ^ ^ ^RR?F ^sn^ 

27. ■3«nT ^ ^ M ^ fi^Pi^vi rt Pk4«h.— 

(1) ^ 3!fR^ ■RT 3Tq^ 8^ 

(i) ^ 1^2^ ■RqFT qj| qr 1^F^ 9iN»T qi 1q>^ "Ri^^'®fT fqi^ 3^«itR?q 3Tfqq»Rt ■qi qr4q^ 

tn ^ to?t, torpif ^ to, in ^ ^ ^ fWra-i^'■'It ^ ^ ^ ^fto?n 

tot i, tot toi m»ini ^ aiiftn to ni> anw to ^ in to ^jn ^ tot wif ^ ■3*ni 

-qr "^qR ^ qjt q^^; 

(ii) Wi tot to ^ tot i^im, to in nftto ^ ^ ^ ^ ^ ^^ ^ 

3to ijpt ijjif nit ■'pi n^; 

(iii) toft ^ if HPi ^ ^ to ■n?n inrra n?(m; 

(iv) to^fttoittonfnit tottot^ron-^ iH^iiRtoinfttoii-’ra.iitotirTnin^srii 
tojfii^^raintoii^^ wnri^insTtoRTO o^q^K ^!i=n; sik 

(v) toft3ni>toanft*toini2Rn3iltotoniin«wtn^tottoinii«Rinto>iTt^-^3tok 

^ tom to ^ spi ton nit to 'k' to# ^ to : 

to ^ toito in toto toft mto in tonnn to nil, tor ^ ^ ^ *^r<nd 

sntot nrn^iton in toning ton si^iton^wiim 

sto toft ntonit nit nilf suto ^ tom : 

ton? ^ t^'^nnnnR 

toninitoft tten. i (t a m to i Hl toni innimint^snnwnOTton^nrn^tonk'iifn# 
^ ^<=h'll I 

(2) nit^ WnnnitmnnttoitomT3n«ntoniTOnnt^to^tototontinto ^tonto I 

(3) nit|tontomnnftonftn?nnin^WTintoRtnit3tonfto30^3fk3i ftoninittotl^nft 
nimtontototosititotoknFiRtontototottofn^inR^to^OTnnimnntonniftf i 

w nn-ftton ^ mito ^ to toft srttoRt m ntoirt nit nm ft' to uto nito : 

(i) nfnnimn^nrttonft#to'^^'?nnftnn?nra#toininHto'ft3rftof srimto; 

(ii) toimtontofttoto^ atoa nnim^totonnltoTntoktototoni^tofnitinHftf 

to l>t> to tof nn ntonnn ito ft' srato ft, nn nt nft nft toft ^ to ipn ft ton to i 

(4) niti totomntoiftA?Hlftfwi^3jfttnft«nTlnnTfttftniftinftt1ftffntoTfttftftft3rammi?nift 

ni toft #ngnn wi ^ to to tof nit wn n>ift ft nranft ft m toft toitoi-minmin ^ iton ^ to ton fto 

t q^^fq ^ 1^ qrqt ^ > 
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tn*^rciRga ^ t^c|<Tj|| — 

(^) ^ "=0^?-m ^ ^ ^ f^RRR 7|T ^5^ 

"5^ ?RT 3f|f% -q^ -qi -^IT ^’tRT f; 

"SriTT "qt t; 

(tt) “3^ ^ '4' ■qi ^RR ■?^nf^#T ^ ^ - 3 ^ OT ?^TftcT ^ #1%; 3?R 

('EJ) "3^ ^ jqqn m 3?^ ^iRjc^ : 

(2) i^r^ch 37f«r^ 'q^ ^ 31 'RT^ ^ 3^ ^ 30 3!^ xj^ ^ WRVW7 ^ ^ I 

(3 ) arHRTRt TIW TJTT^'^ikI ^ ^ flRFT fqs^q, 3M^K "^TT 3Rr«7T "qi ^ 3rT^ 3R "qr 

37q^ q^‘q ^ STTf^TcT 3F7 ^ T«7RT THTf^ ^ 37f%?T '^TT 3^Rq PlMd l H 3^* ^jt»TT : 

3t5 STfqrot IRT 3^ TnftRTRl ^ M #11— 

(3r) ^ H«I 3#4 oqq^K ^ ^sql^ ^ ^ ^ ^ 1^ t; "^TT 

(73) 3r387T 1%^ Pi^rHcf31 7§qifdyikl ^ZR#! OT #7T 'TRZRFR ^3TTclT t I 

(4) 3rc^ 3?f«RrRl, 3^ WfRRT#! 3T3^OT 373^ ^TR^’^T a7Tr?sm'?7^^3m^'^TlftcT 

#5 #7T ^'oqq^K - - 

(3r) #^737KI ^«7, ?TRR^t3 ^ V§^ 3T^ oql^ ^ ^ t; 3T 

(73) %77t IWr 3T UfMw ^%Rt ^ tttgr ^ 3Rq5qT '5?r4f f ^ ^ 37fiMRT 

3)T^ #ll I 

(5) 3q-M33R -4’3R ^ ^ ^ 3nf«RJRt, 3T 33 ^ OT ^ WT 3T, 

feft 3Tr«R3Tl 3T <=h4qi<l ^ 3^ 3IT^^*38IirqrqR'< #R,3?#OT3T3^ Slk"^ 3T 

37rfiqcT ^ 3Fr ^ #TR 31 TS7RT ^fqf3 ^ f37^ sfk ^ 1337^, 37T 3TT^ '^' Wlf^ 31^, 3?^ 37^^ 

3R77#n 3ft7 3fq^OT%lt 37^^ 3lt i eft T^ 13373 ^ 77T33 3T #3 ^ 1###T #I OT #Tt 7fqf3 37f^ 
3ft «ft I 


29. t331F 7T^*7t — 

(1) (i) 3ft^ 37f33n^ 313Rf3Tft l3Rft l37T3rr Trf3 31 33 ft #33 ■§■, 133133T f^RTF 3ft TTI^ 

3^ 3#n I 

(ii) 3 ftf 3 Tf 3337 t 31 3 Rf 3 Tft, 3 nft 3 f 3 31 313 ^ 3 # ^ 7 # p; ^ 3 Ff 3 ^ 

31 f33TF 3ft -nlq^I 3^* 3#n : 

^ T\m 3lf333^, 3l3 3^133 3F 77313R ^ ^ t f^,— 

(37) ft;73 [qqi6 ^ ’STT^^jITI 31 33^3171 3^7 fqqi5 3R3 3^1337 3ft 31FI T#! 1^3 '% 37#! 37^# t; 3^7 
(■^) ftTll 377 ft ^ 1#7 37 ^ a7T3R f 

rft 3^ 37f335Tft 3137^31^ 3ft 7^ (i) 3T (ii) ftf 33lf#Tf^ l377ft ft;ft 1331? 3ft 377ft 3 1331? 3ft 7l1q< l 377ft ft ft 

77#n I 


( 2 ) 3ft^ ftTTT 37r337Tft 31 3>4qKl, IftTlft 3173(3 71^13313lft oqlftq ft ftR=r 1^?7ft ^3f33 ft f331?' 13731 f 31 f 33 T? 3773T 
t, ^ ftf37 3ft "^Tl 383 3ft 7J331 ft31 I 

30. 3473 3r 3TT3TTto7 3Trft3 ^ 37T«n7- 3T 37f^I3rrft 3T 3)4^u1 3ft ftlT^rUft.—( I ) 1^ ftft #33# 

31 37ft3Tft 3ft, Iftft 377733 31^ 1^ #3 3ft 3fe31 ^ 31^717^ ft 3F1 # 1#7 3T 137771 37F77lf337 37lft3 # 3713R 37 1373317 
31 pic*s lq>qi TsnTTI f, 3fft 77S73 #337171 ?171 ftTTl fftft?! tft31 331 ift eft, 33Tlft7f3, 7r7T3ft 13737# 3^7/31 377ft 3ft TTlft^ 

ft "^Tl 317173 337 31 ft# 373f3 # #713 ftl 77^ #337171 fftft^ 37ft, 1ft#33 31 fftcRnl#! 773 flT 7T#n : 

373 377 3T3f3 3ft 3133 1#7^ 1 #t :# ft^ ^ f ^ - 5 ^ 1#T33 46 ft 331 Ift lftj^t^ 3133 I 33 I? 331 7733 f#{T 


313711 I 



[w\ 4] 




(2) ^Hiql^'l^ 

3 TKitfH ^ ^ Til'll ^ Trttfwfipff ^ ^ X^ ^ ^ if (a*( r*^i «.iniii ft: ^ arafti ^ M-ni s^cI ^ 

<S^ ^ ^ ^ ^ ^ ^ 3T^«T ^ ^ : 

■q^ ^ ^ ^ 3T^ #t ^ 3Tfwft -qr <=^4^ ^,— 

(i) ^ 3jh[ 

(ii) sTRT^* ii ^ "^frar t "qr "wt '^hici^ ?ftt Pi^ 4.^4 ^ ^ siHiki 

oFf ^ -SIF ■qTte^Ttt ^ ■q?’ ■?RI«IH t ^ 3T3f^ ^ ^ ^ t 

f^TI^ •j']JUimH<»^ T>Tqq f^f)^ W I 
((tt^ rVfl 7:^^,3gf^-qr394f 

^ w t qi mm ^ wm t f^* 3nfeT^ ^ im 4' ^ rft 

3?feiH?T3Tfw^-qr^74 ^sm^ 

STT^^^jT 6^*1^; 

sfrt ari^RTT’n ■'ir fsiPra’i 39 ^ ^ sVH i 

(4) tif?f 3rftTO^ qi ^;#anT( ^ ■39-ftffm (3) ^ M<'<=^d a?rt o'sqtiH •^i«iid9 ?ri 

^si<l ^ 3T9R<I ^ ^ ’ll ^^ ^ ^ ^ ^^ 

^T^'Sni^TT I 

^it siNTiftfs sn^ ^ 3n*iK ’IT pK^aiT ftp? ’sn^ ^n TitTm vfa ftr5ft,ftiftt # ^ '■ 

^•ftrt^23 ^^’TI 

31. TrsHlItiif mn ^ 3j>T ftraHn ^ #n? nl^.—^ arfwrt -m 4i4t<Kl TnRtft i ^n ftirft <M^Ri<h 

3R#1^f»im^^T1lft«IFitftraF1, 

Pieil-qHI *t^ I 

gr faPi^H , 1947 3^#?rffcT 'h44iR t — 

(^) 4f^^^^r4^TM<^3TM^^3i?47?rlcT^v4^1t^ 

ytf^ ^ -m Ti^qRt ^ ^ ^ ^ T#qT 3RTOT ^ 

^ ■qi ^ x#qT i 

(^) 3Tq^^Tnci?^lfqr^%4t3r?i^4^qjt74qTTn(i?^7^Mq^^iq^ 

■qi 3?t^ 544’^ "4* m\ "q^* ^ I 

(2) i^'^qj4^^'5Tq^'4\^444^^qq^^n4q^qjTciTt73it^74^qq4^'qiqq^‘t,'^1^rf^ 

^ -3^ ^ 75!^ ^ 4^ qj4^ 44 4s "qr qq qr <^>144^4 ^«\\ 11 

(3) ^ ^>4^ #m qq ^ q4 ^ 

33. (I)q4f 3ifqqqft^qj4qT4,WTq!0^q^ 

■grfqqrRt ‘gKi ^’^ifdci fq?^ ^ ■?Tqq 4f ^qr i 

(2) ^*^3i54M^-t3rfqq^(0^3qqtq1^qmi^*q4f 3#iqq4^qT4^^'^q«;q^^ 

TOJR 'qr TP=q ar^qr ^ qp^t 4tfq "qi ^ ^ q^qr i 

34. 3lflj4. l ^ -qr 4>4 ^k 1 ^ 4f qipfgFJq—(1) ^ 37fqqn^ qj q^f^Rt, WT qft ^ ^ ^ 

1^, qi^ RHT«f qi 3Tfq^ wq q# q^ qr q4| q^ qjtqr 3Tqq[T 3Tq4 

qi cii4qKl TFroq ^f sqq^rsiq Iqwt m\ qr f^qn^ 4’ qrq q^ ^qi: 
q^ ^ qq-fqf^ q?t q4| qiq' 
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(i) 


1%^ ^ ^ TTRFT 3RT -q] ^'^kI ^ q\ 3ToRR ^ 

(ii) 3lf^=hlR4f '^71 '»>4'qin.41 Wmh "SRI Sn^lf^ici ^DhI’^ sik fci]42rd I 

(2) (■^) 3lfMcf)T<l Rh41 3rfi<chi0 ^ cb^^lO T?; TI cfl "^1 "4 31^71^ 

'SIC1=h< '3^ Rt>41 lrlr=hK TIHkI? ^ RrlR ^ vJclRcl '^" ^^J||; 

(IS) ^ STtelfl-qT ‘t)4xiKl,f^T5gcR-^ cTT^i^ 3Tffel^7?T-^74^^^FlreFT?^f^ 

■^IT1^ ^ 3#T^ qi c*>4-4|0 "4 ^ ^ ’=T^‘ I 

35. ■^TOTxRT ^ a#|oFR[ q\ ch4Tll4, ^ ^ ^R?T ^ 

qR'^cs SI ^ TR^fer '^tt 3rt ss\s s\ ^ wm i 

4i W^*-qfl TJT?^* ^ ^ 1^?T :37n^ zfT 37^ ^ 4-JTT ^ arfiq^'^ 1^ TTm •^' 

■=!^‘ ■2IT 3RI«7T TSS ^ s€( I 

37. wsftr^ ^ ^TT^—^ 3Trq^ q\ ^4-4K1 ,— 

(^) f^ ^ 4i ?i?^FFT 4^ 4 ^ ^ TfT^ 3jhif¥T4l[' s\ 37^ ^tptM ^ jNTm %4 

Ms ^ S^S\ WR 

(73) 37q4^^^4 3T337T7 447Rf^T7l^W, 3fN"l74^3I^^m4ll443^4'^‘4^3^ 

4 ■^T^IT % %4 4 WT 3nW 4 ^R7KH 4f ^ 44, 3^1444 S\ 77l 4lj4 Wi 

f44 •JRTR 4 ^ TTt; 

(■^) 14)4 ^i4'siRi<=h T2iH s^ f44 44,44*74, 3 rt ^rt4it 4 4 ^4n 4 fw 

(s) 41444 4144 ttt^siTrt wt m sfi itm i 

^^^fNirnr.—^ Wm 4 34^* 4 %IT “^ri44w T«M''4 4^ 4^717^ 

4rr'31^774 37^w 3471 ^ TI3741 ^ 34^ 41 37343 4 ^sn41 i 

38.4^ 3c4^.—41^ 37^7374 ^ 34 ^ 3747*7^ 177 41f 4^ 374 34 4144 ^ 4 43 

4 37131 4 I 

1ciRl<7H 4 yell'll'll 4 14 r “43 *34ta“ 4 3734 t WS^ 4 37 3737r^^ 4 f444fe3 

374sr4 4437 4 377^37 '533FR 4 #— 

( 37 ) 3T44^ "734 37^7 3?3T; 

(fS) 43 ^ 41 -qm 3T ^S; 

(3) 43 443 37^44731*; 

(■q) 41f aiVdl'd ^lf6c3 RtsIHI; 37 

(T') 373443 Wl'Rch, 4fe^ 3T ■5^-4^ 43 37^ 33 37T3R^ i 

39. ^nR<iMl.—-fTI 37^373 4 14474 SI 433^ '57373 ^ ^ 41^ 4^ 37f3374 37 374^4 4 ^ 14474 

41 4l 3)737 i 37 4 3^^, 373OT 37 ^37337 3443 377371 37 4 4^ ST^ 37737 1 4 l4 4 1411 4 147; ^lR73)K3) f 37 
^ 375^44 M3 4137 4 373^773 47 3=7737 #37337 37^73R 4 144 3F3 ^33 44 #, fHHPdRsld 4 4 144 TT37 

37 37f337 4474 377 374 437, 3743; — 

1. 37133)4 ; 

(37) 44‘?77f44 : 


(i) 314737 37737; 

(ii) Tf34 3373 4 14n %34^ 133714 37737 37 7i3731; 

(iii) H^IhRi 

(iv) "4^ 37 371#^ 33 OT #4 37 I ^ 144 77^ 3^3 43 37 37T4 373 377 334^34 37 ;5r3 

73)4 4 37J4 4 "5774 4% 4^ #; 

( V) 7T34 3373 4 1477 4 3=4 4 3731^ 41 3T3f3 4 IrR 7733 473373 4 14337 3^ 337 3dH I I 


• m n.:; 



[W\ III— 4] 


qRcl ^ 
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(ii) 

(iii) 3lf¥n4'M^T^; 

(iv) 

(v) ^ ^iwpra: *11^ (i*il'3|^ 1^ Pn^dl eVfl I 

3rf«r^ ^ ^ ^ ^__. ^ 

(Vi) 

Uri|l«l<^^? 

(vii) ^ifirtT#ra 1^ 3rt«reift ^s '^- ■^' ’J^’’’^: 

W ^ ^ ^ ^ ^ ^ ^ ^^ ^ 

l^rgcRT -irai ^ ^ ^ ^ 

(^) ^ ^ ^ ^ 3,#. f^, ^ ^ ^ ^ ^ ^ 

:S;., (i)^- 

^ iftagw srawft, ^ ^ 311^^ ■ 

TJTaTJfsftrft^^ira^'^ ^HTJTft, ^,— ^ ^ _i ^ 



THE GA ZET-re OF INDIA : EXTRAORDINARY _[P^I1 _Sec. 4] 

2 . 

W #^7Tirw¥: 

(i) ■qf^; 

(ii) Pq^* TJfq<»^ci 
(iu) 

(^) ^ ^llPw^ll ; 

(i) W^; 

(ii) 

(iii) 

Ov) w,^1^^^ 

iranr %:t ^ ’E?^; 

(v) 

(vi) ^Tii^pd : 

39 ^ (2) ^ ^ ^ (i) ^ ^ (,i) ^• 

^ 1^ 3ik ^ ^ 1^ 3k ^ ft;n ^ ^ ; 

^ oiJT ^ ^ 3?Tq?^chdI itffi, _ 

40. 'rf^^3rfkq^.-WRTnf^5rafSkm39^3kW3^- ^3rf^^ 

(^) ^'3?f^ ^ aroiftRT 3TOk ^ 3^ ^ ^ 

(^) ^ 3Tf«ITOt ^^k 1 TpTR W t; ■qr 

A ^ ^ ^ ^ ^ 

^^^ ^^ 34f^ ^™1 3 ^.^ 


[W] III—4] 


iqiTcT ^ 
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42. 

^ ^ 31^^ ^ ^ 1^ ^ ^ w? TJif^, »rt^ 3J|7 

^t1^3ifti:eif»'m^:iNRl ^j^jflrav’i^^'TO’wii®!*''^^ .. __ 

3nq^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^'^12 

t Tir ^ 3icqs9 ^ OT ^ ^ ^ ^ ^ ^^ 

^ 3Pi^ 3,^ Siji ^ ^ 3n4n ^ ^ ^ ^ ^ ^ 1^ 3im ?ro 

^ 1^ sTOiRrn^ snw ^ ^ ^ w)|^’nticn i <i> ^ 31^ 1^ 

^ ^ 3RT WftlJFRt ^ «®TO sra ’W TH ftf«m ^^ ^ 

ft^#il»..»Ow»..irf»«*lii^ jj . ..H.^ a. | .(4 . .1 «<■ *1 »*« 

^ Tra 11^ ^*i?i ^ ^ ^ ^ ^ ^ irZ^ 

1^ ^ 3^3^ ^ 1^ 3PI ^ ^ ^ ^ ^ ^ 

^^ . >v p.w 

(^) fttnri^^anjw^^^ra^a’i^^ro’mrtT^^a^ 

snM ^ ftrftra -sm^ -qi 1^ stk ftrf^ ^ aral^ Tq^i^t^ 39 ^ ai^ ^iifw ^n < iirt<t<n 

(^) wftroft, 3'’^ ^ ^ ^ ^ aufy^lPid ^ I _ 

1988 (1988 ^ 49) ^ *TO 13 . <^m 14, *TO 15 3^ «»nn6 
Sirfl ^ifeFS g^-SRtn^-^IWTgcntl ^ 

45 ^CTft#T ^ T^ ailV I lWKI* ch l 4u tf ^- .-( 1) ^ ^ 

3n^ 9. fi^it i ^ 3^-^ 3,3?™ ^'^t- 1 ^ ^ 

^ 9T 3ff^ 311^ ^ ^ ^ ^ ^ ^ ^ ^^ T^TZ Ll ^ 1^ 

^ ^ ^ ^ ^ siyiHRi ^^i^ am*! 2 

^ aik 3^ m affim 3,1^ 

3Pf^ =^ arfk^ krara (^41 arq wi^ wi '_ - -i ,. „.- 

iS ^ST«, w * * 

arfim an^ ^ 3!3?m ft>!ii !5in?ni I 



- GAZETTE OF [NDiA : EXTRAOR DINARY [Part III—Sec.4] 

^ f^HRriRsid ^ :_ 

(1) aqfq^ ^ ^ 

(3?) 

(i) ^ci^i #T ^ 1^' ^ ^ TR %IT 1^ ^ ^ ^ ^ 

'SrfTORt, ficisn OKl<g ^ ai<1<2l ^ ^ ^TT,_ 

(ii) ■^^'cilclciciT 3T^!^ ^ ^ — 

(^) ^ ^RFftTT ^ TR ^ ;5n^ f ^ ^ ^ ^ ^ ^ ^ 

3Tf«I^TT^ t^ci’<m ^ cTRh^ ^ ^ 3TT?TUT ^ s^T; 

STT^^^RTJJ UR7 ^ ^ ^ ^ ^ ^ ^ ^ ^ 

ferf 3Tk 1^'«H ^ ^ ^ (VO; 

(3TD 


^ ^ ^ ^ fei-H, wn| rttt sfp: 3 r^t rttIi' ^ r^fftt 

^ "qr ■^T STf^IchiP^qT ^ - 3 ;^ 3 jgTf ^ “qr ^TFRlt I 

(2) ^4t^h') : 

<'3T) 

(i) ^^#T-TO^^*^^Tri>m^ 

^ ^ cTRh^ ^ ^ ^ TTRh^ ^ £?T; 

(ii) W^lr[c|rtT ^ 1^ : 

(^) ^ ^ OT f^’TFlk ^ ^ ofml t :jR ^ 3TT«7[ ( 'A) ^ • 4>4 t^k1 ^ 

PiWqi -(TRh^ ^ -qft ?TRt^ ^ ^ T^ %• 

(^) ^ TR^, RR -q^ fRRFft^ ^ 4i RRpqy^ RT %# qfM¥«r 

(RfW^rqf) ^ wq fm t; 

(■^T) ^ %R^ RTfrt 3TfRqRUT OT ^^fldt t alk '3^^ ^ifR^RR eh44 l4 ^4 3TpRfr1^ 

tr T7^ f ^ ^ ^ ^ 3j^ ^^ ^ ^ ^ ^ 

R^TPrf^ (yfaP-iM) ^ qjRnr "q^* qit R?TT ip, RR %q -^Pri | 

(^) R^_ 


fW«s<'lR>^R^3TRpt^^^f^')q RRT3^3RR 

46 ^ ^-WpTR (2^^ (RT) ^ R^ (i) 3j|T (ii) ^ f^’^‘ 4f ^ ^ ^ ^ 

RTf RT RT RJ4 rtM ^ RRH wf Rp ^TT^Rpf RT Rft RJI^ : 

R^ ^ STpRTOt RT RFHf^ RR RRT ^ fR% RJT ^ RM Rr4 RR 

RnTRR,^RT^RRRTR:4R^'^t: 

RTg Rf Sjk % fR^ Rjt ST^R ^ ^ RfR RI^ RpRTOt RT RnpRRt, 3TR^ 

^ RRTm ^Rlf^R ^ i Tft ^ ^4RTf^ Rft RRhR 

^snRRT I 


^ OT1^’iTi araft^ ^ «k 3im^; iifi; ci^ -gfr :5,^ f^-^ ^ ^ ^ I 

48. ft?^^3raftI3^^T^^?^ftlTOfq^f5^ TOW7nf^,7nfw3rfq#m^wi,7rrl^^ 

r_ ^ ^ 3lk'3^ iRcifitiql c^,-sA ^ P)'ri=n ^ ftpr ^8'SH Sl^sf ^ 

^ ^ ^ ^ ^ iirm^ 3Rrai ^ t ^ ^ ^ 3n^ ^ 

T5t 1^ am^nr 1^ inira aifq^ ^ ^ ^ tsft^ f=mfe ^ ^ Tif^ ^ ^ ^ 
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ni—w^ 4 ] - - --- 

■q^ftaif’Ttalum’ll31=^wnnr«ra!i«■3ft■^■^ ' ^^iwriW^ai^ 

4ft TnP^ ^ ^ ^ 451^ ^ aram ^50 artt^ Tnfti^ ^ ^ ^ 

(2) 3rft^5nfti^3iftT»ra:arft^t^5nft^^^^^"™^ 

3iT^ ^nftcf ^itnr i 

50, 3^ ^ ^ 

(i) ^ 37«zr^ 'snteit ^ 

(ii) 3i«^, ■^’ ^ ^ a#Rntt ’srrfeKt t i 

(i) TJ? Tt*n afe ^aon#!i ^rar ^ ^ sniftfsra 1^ aftr 

(ii) r<flH"fiT ancosi i aftr-^Tf am -^tft 

(iii) 31^^ fclPiR^f^ 

(iv) 

arsqm-s 
^ aftr ^ 

^ I 

3T«ZtRI-6 

sftr M<iJ?WT ^ TWET ^ 

1^ :— 

(•^) 3TT^5fF?35^^ 

(“S) 

(IT) 'sMt ^ 

("Er) 3i4imi^ 1^ 

(^g") t5f^ ^ 
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^ ^^(l] ^ ^ yfci^^^ui ^ I 

TJF^ ^ T7T mm : 

T'ETcT ^kifqch f^ -^n^ ^ f^ x^ j 

58. ^ ^ ^ 3Tt% ttt ^ q^. W=t.-^ arfroft -m 

T^ ^ ^rnrm m fT?f^«fN t \ 

^ ^ ^^ ^ T^t TR 12 ^ 

I ■ T '" ' 

^ ^ ^^ ^'J^ 1 ^ ^ ^ ^ ^’m ^ T^ ^ 

m ^ ^Mi^iHiRicf) 37 t^ "q^ 3^3^ ^tnt 1 ^ ^ 

^ 3TFt ^ W ^ 

1 ^ #qr3it ^ ^ I 

«^ r ^ 

*"’ '■ "' " "“’ "***" 

^ W 31 W, 1989 ^ 3M^ 180 ^ srafq ^ fNHrfa^ ^ 3jtT I ^ ^ ^ 

3I=FtorBFftMRlfqTOl?^ 1^ ■'' 134^,1990 ^.40 1^^ 

^ ^ ^ 1^ ^ ^ ^ ^ ^ 3^ 3^’J^ 11W ^ ^ 

V *'• 4^^ -(1) arferfr m ^rtf^ ^ ^n 


ni»i(tinii. 



[W\ 111—^3^ 43 




17 


('^) 41H I <1 P^farH I 37f«R5T^ '^1 ch4'qi0 ^ t ^ ^ qicil 

t,^t^'^^lfT^3Sk7qFT-^^ cTR^^ W^f^5/2 

^ ^ '*iiM,*n I 

(Tf) ^ 3rf«T^ ^ ^ ■^TT M<\^a "^rM t ^qWIC1 ^ ^TTcft t ^ 37? 

4c^ 4< W f^ra^* ”3^ ?3RT ■*TT M<^?1TO t ^ ’T^ t, ^ TO 

■s^ 3m TO '5Ic^ TO 5/2 1^ ^ ^ ^ ^ TOT 1^ 


3T^^n?T t^mr to^i 

(g) ^■3ir«ra^’Jigni^^3i3qft*ifii'!Jt1=RTO^3raf«i^%iKt^^ftfef«il^“^1^" 
^ 1IHI W f i SFRft ^'nrt ^ r^ferHI ^ ^ ^ ^ *^'+' 

^ tii r^fo^ i ^<.3 ^ aifti^ 101^ ^ 3Ttq#t “^^”3r5ftt^T33?^3raR?^*iFT 

''R^ <41 *T !^ r^P+>rWT pTHldOd^ Wf ^ ST^^TSTt^ "3^^ TORT <rlql Rf^ ^ TOmt t", 

3T«rf^:— 


TO #TT : 


117:5 sifTOTt ^ ^ ^ ^ tit ^ ■s^ ^ ^ ■nl ^ 1 ^ ^ 

ijfM^’pra ^ ^ 315 :# 71^ m ^ ^fwcii i fe 1 ?^ 1 ?^ ^ 


7^ ^ 3T^ ^ ^ TOnfti 

(ii) ^ ^ TTTO ^ ^ ^ ^ f^f^rro tot^^ttIto shto ^ ^ TO^ti 

(iii) ^^7^t5FT41%#TOmTTOTf^1^^TOT^?RTl^rf^TOT^TO^TO^^^^^ 


f^from ^ ^ TOmt 'll 

(iv) ^trotl^’^nl^TfeRTl^^TOlf^ TRf^'^^^'q7aTT^^T^3TfTOT^'qT<t> 4TirO' ^fy^3TTTO 
H I -^dNik1 r^r«t)cRT 'STOTmt TOM-"^ TR^ TO# % TO TOmT I TO ^ 3TT^ It 


■RRff^^TOT :—^ fsrf^TO TO^TO f^rm.— 

1. “ 1 fadW7 , 1987”TO'^ 3TfTOT^■^TO^^■^■4 ■5Ic^■^^'^■f^ 20 "^f^f^TOT 

■^'^^■^TO'ltm 180 I^TORfro^TO^I 1 

t 1 1RcTO, 1987'^ 18 3m^, 2005TO3lfTOI7t^^R^^'^^3l^'^^^f^20l^^4lHK'l^ 

'^TT ■f^f^TTO ^ ^ TO "^l 

3. 19 3m^^, 2005 3TfTOT^'qT «»4^i’0 3m^'^ ^qi ^ 3Tf^q>dH 18 HI’R ^ 3T^*jt? ^ 

5401^ ^ toT^t 1^ TOfe ^ ^ TOmt 13Tk ^ -qr irot ^ TOfrf^ ^ tort! 

r^facH I oTOTOI to TOt f^nt>rHI TOM-TO ^ y^n '511^ ^ TOT "^TT I 

4. 19 3m^, 2005TOT'qi^ 3TfM4>ltt "qT «h4-^i<l fro^ ^ 24 ■'jt “qR RrfR. f, 3Tf^^<tiflH 90 ^ 

3RZT#TT?lm3Ic^l]3f^^t^30l^RTt SlfdRqd^tRI^^l^ RTT TO ^ I 

63. aRmnro '^^—{ i) arteift rt Rrt aRnroq ^ ^ to tortto^ 

sfkTOTO^Wqrt^ 3T^sr^ ?TO^*T^lT^RTO3TTfW7tTO^tmftl^^ '^i^ir^dR^'TO 

(2) 3Tf«mn^'qrTOfRl^RitR^R»t^^T# arorroq^^^TOf^lTOTt ^RTO90l^RT'3TOft'3^RTtTORT 

3mrf«T 3601^ srfTOT #1: 

3TTTOlfTO qRr^^idqlf 4‘, 3TEq^, ^ "5^ 3TfTOqft RT <=»>4 ^i< 1 ^ 720 ^ TOf^ 

3TRTTOq TO RTOT t : 

TR^ W 3Tk 3Tf«Tqq^ RT ^ ^TOt ^ TO^ 4 ^ ^ 3T5q^ ^ -3^ 720 1^ ^ 3TfTO» 

3RnTOq ^ TO TOmi 13fk 313^ II^ ^ ^ ^ ^ ^ 

(3) WT infTOnl, ^ Wt^‘^ ^ TORTT I ^ t^, 3TfTOTRt RT toHI RI 3^ 

TITO rI ^ RT«r RT sni SRTlTOq TO TORT I 1 
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4ci'i«3n& ■^' ^ : 

^ t % Sr^tTpriT -q^ ^q[<l qi 1^ 

^ ^ '=h4^i(l ^ ^ifT ^ fr^ i, 11% ^ ^ TjupiT 

4a'i'^n& I 

64, 3<icf,^Hch 3#T^ ^ ^ #0^, 

^ 3T5?7R ^ OT fqpt^^^ tor 3I|chrH|ch cf«n ^ Tf^ ^ ^ ^ I 

65, Wjfn —(1) 3Rjfh ^<«il ^ 4f T^ ^ W ^ cT^ ^ 3?^ tT^ ^ -^IT f 

^ ^ 3Tgftr 12 Rm ^ ^m: ^ it^\ 

cP^i’ H'^O ■^rn^ "^5^% ^ ^iPT ^ ^1q»i4 oiic<yi41 ot 4 f 

I 

(3) x^iRi ^<d1, nt»4l Hf^di ^ ^ ^ ^Ith ^ 4t iT^ ^ t, 

r'i*-iRir<30 sSk wf' ^ ^ ^ ^ 3#T^RR ^t( ^ 3TezT#T :— 

(^) ^ ^ %TT IT^ ^ T3ni^; 

(^) 3rf«?^i0 qi4qi0 Wf cirHHq y<^Ti W^I Mpshqi ^ ^ sfl^ ^ TT^ 1%RTf 3Tk 

^ ^ TR^cT I 

66, 3r<34>I^J,—(1 ) ^<>q 3Tfi<cf)|0 f^^cb TJI^ ^ q[<rtch I', "^rTf ^ %J7 -j-q-cfi) 

3l^fd ^ 15 37^«I ^snTRRn t, 3T»^^I^^T3 Rt^ cfRtwi^ 15 ^ ^ 

"^T ■3RT cTRh^ RRT cT^; 

(2) 15 1^ ^ 3Tclf^ ^ ^I'l f^4] ^<>q 3Tf?TOd 'm ^4'c|k 1 ^ 'qr ■3 It4 ^ 

^ 4ai f^r<!?T 'Jiiy.Mi; 

(3) ^ 1%^ 3T^ IJ^ ^ ^-qr^I ^?fi3#Tc! tof ^ Tq^; 

(4) aiq«t)i^j ^ ^<)t( ■qr ^4 ^k 1 ^ lar^ 4i 1 ^r#rt '^‘^rm ■^rnniT; 

(5) <iH4cw PclPiR^^ 37^«T -% Ht?R fq^ 37^"^ ^ WT^ ■^* ^5TT?TT i 'eft ^ WRTcT RFTT 

'iiii^'ii I 


67, ^ ^ onn*[f\ e)*ii.—sifti^iO -qr ch4'qKl tjt^ 'qr ^3^ ^ "qf! 4f "q t? 4 "qr ■a'fichl ^nfl' ' ^f^tiq i 

oWRT ^ ■^n^qt : 


^ ^ 3Tfen^-qr qft ^ ^IrH TJcg ^ ^ t ^ f^qq^ T^f^?Tzflf ^ Tlf^^ 
•Rl4t^3imqq^^qR^^^^:^qqft^^Wt¥^61 (4) ^ 3T®T«Ttq^ tq^qqjR^^ 



3Tqfq 


'q?' 3^^ fqr ■ 

f^PHqH 61 ^-IqPiqn (4) 3T?2T^ qfef^Rllf ^ ^RI^T ^ ^ 

t^lqiPfe^chK ^ arqfti '% %q; ^ 3?k ^ if^ \ 

68. ^ ^ -qft 3??rf^ ^ Tm ’^—1^ ^ 4 , 4-4 1 0 qft 3mt ^ wr qr ^ -qi 

33q43^q^q^^?jqqr^f^q^-qT-5?3qi^^^T?4^^^#Tqf 

^ I 


69, ^ TiTT^ afh" tiHUfl '^tqr.—( 1 ) sTfqqqf^ -qi ct,4qi0 3mT qq4^ ■^ff^ Btq> hv4 I 4^ 

'% 4>i4n^q^ ^ q^ -giVrTT | 



iii -^ 4] _ 

i^^l 

70 TJ5^I5Tn3|!rfiT.-(l) ' 

(’S) TJTOI sn^ ^TRTJPIT ^ ^ ^ ^«S ^ ■?I^1 

(2) TOIF^ 3T^ TITO ^ : 

(■g) ^ ^ ^ ^ ^ ^ ^ 

^ #TTI _ •> . p_ 

(4) 


(i) •^siHfaT^ ^ ^ ^ 

(ii) 

fSOTt ^ ^ t, feft ^ ’^T 

(iii) WrTraT>iI 333^ ^ 

(iv) 

3?OT*J 7 


11^^ 

,952 (l952'^^Wf^1^ 

(2) w ^ ftfe 3^ 31^ 1952 (1 952 ^,^xn*,T^ 

(g) 15 1995 I 

3 ?5^, ^ ^ srf^sF -^T^ -^-mitm \ 

(2) 37f^^ ^ fTHfcHP^ f^srf^ '4' <iM<^TH ^ ^ J— 

(■^) ^cUpH^f^'^, 


(13) J 

3T^ i, 

^ ^ gROl 9^ ^ ^'*1 ^ ^ ^ ^ ^ ^ ^ ^ ^ 

aiftgcm 15 9^ ^ ^ ^ 31^9(9 #ft : 
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^ W-=t) ^ ^ ^ ITO ^ ^ ^ ^ 3TfclR«W ^ -m ipj] : 

3ffim%1T^3ntqifcT^?kl : 

^ r,';s^34r - -^ - 

«»n, s s i«r 

74. wnraTTifhm.-(i)iR^3rfq^^.,54gra^ 

^ ^ 31*, 3,=^ ^ if 3rfq^ ^ 4^ 4ff ^ ^ W*f 3^ 

*=3 ,n T^ * ^ ^ 3P, ^ ^ ^ ^ ^ _ 


1 

[Wpm5(4)(ii)^‘] 

^='ift«*' TiiR^fd ^ vt^un 

.'3^/^/3^. 


TT^. 3T?2^^ 

[l^^iiHi 111/4/69/^ ^/10-3THT.] 


^frw ^TTcTT/^^T^ ^ : 


■^’, ?4t/^ifW/^7TTT^. 

'S* 

(i) if lqqi(ed/ftg,/f^trai ^ I 

(ii) ir^qiPstlf I 

W TT^ 1^ ^ ^ 1^ 5TT^ t I ^ i. 's 

3TraTT 

niOoi : 


T^ 
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[n^PH^H 19 ^*] 

aftr ^ y^*4«u 

If..•’qi™ 4><dl/<=h<rfi ^.*.^ ^ 3^fqq5R^ ’’^T ^ tF^ ■^‘ 

fd^MlI^ tj^ ch<cv‘j||/qi<tvqt 1 

ojjt^git'll7ftTi^ Wmi/^b^'H 

^ 1^ ^ ^ fe>j: 3ipra 3ik ^ tft ^ ^ ^ 3if«iw -^f -m ^^^?if=TO 

aSh ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 1^’5qft<( ^ ^ ^ ^ 

^ 3T^^ TRH <^^*<ll/'t><^^n i 

:. 


Yl"^ : 
q<=fFT :• 




■q^qm; * 


vm : •• 

Clifts : 


3 

[M^ 73 ^*] 

arflram ^ vft^vii 

vm : * 
cIRt^ : 


^f, ^qhR<TreRt,.-IN^ ^ -to 4 ^ c^^ai/ct><^ \f^ * 

.•(t^)-^3Tft^55n^t I 


1. ’•‘sq^ -^SIH ^ WT t I 




(WI) 


*3q^^ 'Sf^ ^*?H f 

(1^).. 

^ninra 1^^ W ^ I 


"(T81R). 

(W=f) ^ fHHi^HsIcl ebH«W 3NqT aqfqqW 


: 

M<dm sflT Pi^f^ M’J’ln :' 
Pi^Ph ^ cii<\<ai: 
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BARODA GUJARAT GRAMIN BANK 
(Head Office: Bhanich) 

NOTIFICATION 
Bharuch, the Uth October, 2010 

No. BGGB/10. —^Baroda Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 

PREUMINARY 

1. Short title, commencement and application.—(I) These regulations may be called the Baroda Gujarat Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette, 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Baroda Gujarat Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0 “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Bank of Baroda. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 




I'm 4] 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

appointment, probation and termination of service 

3. Classification of officers and employees.-{l) The officers and employees of the Bank shall be classified as 

follows, namely:— 

(a) Group‘A’-Officer 
Junior Management 

(i) Scale 1 (Assistant Manager) 

Middle Management 

(ii) Scale 11 (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Exolanation For the purposes of these regulations, the Chairman may designate the officer, “ 

SLger,RegionalManager or General Manager,dependingon the worker functions assigned and the scale 

of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this mgulation shall be construed as requiring the Bank to have at all times all the cadres or 

categories ofthe officers or employees serving the Bank. ri„irm,n 

.1 r ,1 .mninvees —Notwithstanding anything to the contrary contained in these regulations, the Chairman 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 

Authority m i„ the Bank shall be made in accordance with the mles 

made bv the Central Government in terms of Section 29 ofthe Act. 

(3) Eveiy officer or employee on his firs. appoinUnen. in the service ofthe Bank, shall be required to produce a 

certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee, 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who. having a spouse living, have entered into or contracted a marriage with any person, 

6 feateTf pl^nd Allowances.-The scale of pay, allowances and increments of an 
appointed to a post in any ofthe Groups referred to in regulation 3 shaU^ such as may be determined by 
Government from time to time, under sub-section (1) of Section 17 ofthe A . . h«v 
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and alloJlTis t'Sdat 

8. Probation.— ( 1 ) An officer directly appointed in Group‘A’ post shall be on probation fora period of two 

years, which may be extended by the Appointing Authority for a period not exceeding one year. ^ 

1 , An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B' or Group ‘C’ shall be on probation for a period of one year 
which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
be extended by the Appointing Authority for a period not exceeding three months. 

“i'“ ''able to be extended within the permissible limits to the 

S JrSon'""^ ^ef Appointing Authority his perfonnance was dissatisfactoiy 

, 1 . a (') AnofficeroremployeeshallbeconfirmedintheserviceoftheBankifintheoninionof 

the Appointing Authority, the officer or employee has satisfactorily completed his probation. ^ 

A , 1 , y!’“®‘!“""®‘''®P®™‘‘‘’<'P''°balion, including the period of extension of probation if any the Apnointin^ 

Authority is o the opinion that the officer or employee, as the case may be, is not fi, tor confirma.ionidihe saTpor.!- 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 

month’s notice or pay in lieu thereof; u ducr giving one 

(b) in the caseofan employee, promotion from Group ‘B’ to Scale I ofGroup ‘A’ or from Group ‘C’ to Group 

B , he may be reverted to the post from which he was promoted. ^ 

fhe R, No Officer or employee Shall leave or discontinue his service in 

fe^vfce or^S ^PP-"'"® Authority of his intention to leave or dlcontrue h" 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation 

BanTa?/o'’''“'’ r"' ^ub-regulation (I), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. P y « e 

, ,. ® Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or emolovee anainst 

Z^Z f “'P''"‘^ proceeding is contemplated or pending shall not leave, discontinue or resign from his servfce L thS 
wi hout the prior approval of the Appointing Authority and any notice of resignation given by such officer o emplovee 
before or during the disciplinary proceeding shall no. take effect unless it is aLpted by the cVm7etenT AurhL7 

puiposes of this regulation, disciplina^ proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued ZZIml sZZaZs! 
y sciplm^ proceeding should not be instituted against him until final order are passed by the Competent Authority 

II. Superannua«onandRetirement-^I) An officer or employee shall retire on completion ofdOvears of age ' 

^airman may, on recommendation by the Special Review Committee constituted under 
-regulation (3). retire an officer or employee at any time after completion of the 55 years of age or after the completion of 

30 years ofthe total service in the Bank, whichever is earlier: ^ ® aner me completion of 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
amo",.nr “1 "’“"'h i" of an employr raZc^ 

rorrs;“;rn;rrr,:'"'~ 

also that if an officer or employee aggrieved by an order passed by the Chairman he mav within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision ofthe 
Chainnan and on receipt of such representation the Board shall take a decision within a period of three months 

employeeirSmi'lir i^Sirh^totT^ed^^^^^^^^^^^ ^ 

Boardtoi^lZuSZrer^^^^^^^^^ 

makerecillnlSnro'.LThri^ar'"'''''''’''”’"*™''"'™'’"''"'^''^^’^^ 



4] 
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Explanation : For the purposes of this regulation, the officer or employee,— . ' u 

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous mont on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12 Record of Service.-The Bank shall maintain the service record of an officer or employee is the case may be, 
and shall ke;M^ plLeTplac and in such form and shall contain such information as the Board may, from „me to 

time, specify in this behalf. ... a 

13 Seniority-(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such mstrucuons and 

guidelines a's may be by the Board from time to time, the Bank shall maintain separate seniority lists for each cad.e 

ofofficer or employee and category-wise seniority lists Within a cadre. o 

(2) The seniority lists shall be reviewed and updated at such intervals as may be deeded by the B,.nk and 

circulated amongst the officers or employees, as the case may be. ^ 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to 

date of his appointment in the cadre or scale; 

fbi Where there are two or more promotee officers or employees of the same length of service m that cadre 
Tscale the^-se seniorfty shall be reckoned with reference to their seniority in the immediately 

preceding cadre or scale; . ■ • u 

tci Where there are two or more promotee officers or employees having the same length of service in such 
prLding cadre or scale the seniority shall be determined with reference to their seniority m the immediately 
preceding cadre or scale, as the case may be. 

t43 The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers 

in the serliLftite Bank on the date on which the revis^pay^calescM 

Managers^ovi^^d seniority of officers or employees amongst themselves within a cadre as existing 

immediatelypLtotheGovemmentletterNo. n-3/90-RRB(I).dated22ndFebruary, 1991 shallremamthesam 

(5) The inter-se seniority of officer or employees directly recruited m a batch to any cadre or scale 

reckoned with reference to the rank allotted to them at the time of their selection, allotted to the Bank 

with the m^l^obwm^db^^uehc^^^^^ 

as a matter of right to be promoted to any post or cadre : a. ^ kx, 

ProvidS that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 

the Central Government in terms ofSection 29 of the Act. uchdihp. 

15. Reversion.-An officer or employee who has been appointed to officiate in a higher cadre or scale 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

1 of service of an officer and employee,—Every officer or employee shall be a whole ttme officer ot 

tm tiit mSe 

control he may for the time being be placed. . ^ - 

17 Duties of an ofTicer.—Every officer shall perform such duties and actions as may be necess^ m times of 
* tu ina nut of the noTmal work of the Bank every day including securing access to the office premises 

rb^rrcuteSii^ 

and such other matters relating to the business of the Bank. 
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‘"■‘lers.-Eveiy officer or employee shall confomi to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 

pos!L superintendence or control he may for the time being be 

RanW. Jk' "■“‘"‘T seereey.-Every officer or employee shall maintain the strict secrecy regarding the 

to a memter'oTthf ^ ' not divulge directly or indirectly any information of a confidential nature either 

to a member of the public or to tbe Bank s staff, unless in compliance of the order passed by the judicial or quasi-judicial 

IinonLTSfie" eltn^ ^ 

f mr 11 “"u *” Every officer or employee shall serve the Bank honestly and 

faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
transactions and dealings with officers of Government, the Bank’s constituents and customers 

.h r No officer or employee shall, except with the previous sanction of 

or'anyTerp^alTubra^^^^^^ " "‘‘'’‘’cement of any newspaper 

h ru u“ officer or employee shall, e,xcept with the previous sanction of the Competent Authority or exceot in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 

Lriodicir'*^ T ^*hr 'nr anonymously or in the name of any other person to any newspaper or 

periodical or make public, or publish or cause to be published or pass on to others any document paper or intblat on 
which may come into his possession in his official capacity. ^ ^ mrormalion 

(3) No office or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority 

, n nfa” employee shall, except with the previous sanction of the Competent Authority publish or cause 

to be published any book or any similar printed matter of which he is the author or not ■ ’ ^ 

. .1 , r saietion is required if such broadcast or contribution or publication is of purely literary artistic 

scientific, academic, cultural, educational or social character. ’ 

22. Officer or employee not to seek outside employment or business or to promote family business —No officer 

character, subject to the conditions that his official duties do not thereby suffer: ^ 

Authority’!'"''^'*"'* ^ work if so directed by the Competent 

Explanation : For the purposes of this regulation,_ 

nr own I'i* family is engaged in a trade or business 

or owns or manages insurance agency or commission agency, n a iraoe or pusmess 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission avenev 
owned or managed by a member ofhis family shall be deemed to be a breach of this regulation, ® 

Hm. , employee shall without the previous sanction of the Bank except in the discharge ofhis official 

t «’ H r.r ^ management of any bank or other company whTch s required ^be 

1 Officer or employee not be absent from duty without permission or be late in attendance —(n An officer or 


IWIDIflli 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied fliat the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25 Prohibition to accept gifts and dowry.—(D No officer or employee shall solicit or accept or pemit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. 
any dowry. 

Explanation ; For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 

1961 (28of 1961). .. 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 

of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his <?wn fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall m his mdividu 


capacity,— 

(0 


(ii) 


(iii) incur a ucdi ai a iiu.c inttnug, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authoiity 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a P“«[y 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance ol pay 

his private employee : u- uv, • 

Provided further that an officer or employee may obtain a loan fi om a Cooperative Credit Society o wh.ch he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society u hich he 

member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indchte nc. s. 

(3) An officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of hU 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he ts taking to rectify 

his position. 


borrow or pemit any member of his family to borrow or otherwise place himselt or a member of his tamily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 

with the Bank; 

buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 
incur a debt at a race meeting; 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

© if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(iO unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 


28. Movable, iinniovabIeandvaIuabIeproperty.—{l) Eveiy officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of everv 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of anv 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him either m his name or in the name of any dependant member of his family if the value of such a pronertv 
exceeds Rs. 25,000: h h 


Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 


(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a ful 1 and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 


29. Restrictions regarding marriage.—( 1 ) (i) 
with a person having a spouse living; 


No officer or employee shall enter into, or contract, a marriage 


(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, anv such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 


(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and ^ 


(b) there are other grounds for so doing. 

• .• . ? employee who has married, or marries a person other than Indian nationality shall forthwith 

intimate the fact to the Bank. 
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r4]___^— ’'^ " " ' --■ 

as specified in regulation 46. j u i tmn rn shall be subiect to adjustment of his 

pa, ana ^ ^ 

whether such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee, 
rb k treated as on duty during such period; and 

Council, Zila Parishad, District Board or any other local body. 

32 Prohibition against joining certain associations, strikes, etc. ^1) No officer, wn 

the meaningofthe industrial DisputesAct.,^ 

federation of such trade unions, 

:;ss==s=:s=Sr.-— 
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(ii) 

( 2 ) 


Provided that nothing in this sub-regulation shall apply to,— 

^ substantially private and informal character held in honour of the officer or 

rece«[y qu“ Z “fTZKr" ^ 

the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

0^ '"directly exercise pressure or influence on any officer or 
ployee to induce or compel him to subscribe towards any farewell entertainment- 

37. Consumption of intoxicating materials.—An officer or employee shall — 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

are permitted to have Lmss, whether 7pL^ent or othembl’ premises to which the public have or 

women a.'L?pla“c?*'“*’"*"‘-"'‘’ -^ich amounts to sexual harassment of 

behaviot^wheffilr dir7tty oTothlm^^^^^ harassment" includes such unwelcome sexually determined 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(«) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

commits a breach of these regulation XhodilpUyt^^g'fgjncVtS'iew^^^ '^'’o 

to the interests of the Bank or in conflict with its instnirti^nc ’ i, uidolence or who commits acts detrimental 

acts of misconduct, shall be liable for any one or more penalti[sl“f“!,^dy!i°^‘''“‘‘’^ 

I. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(IV) recovery from emoluments or such other amounts as may be due to him, of the whole or nart or anv 

pecuniary loss caused to the Bank by negligence or breach of orders- ^ ^ 

(V) reduction to a lower stage in time scale of pay for a period not exceeding two years wiffiou, cumulative 


iixp anifii- 




(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 


(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment, 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely, 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings, 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon- 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 

governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, 
and 


(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing, 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(in giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
lorn the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 

consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(Hi) withholding of increments for a period not exceeding six momhs. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 

delegate to,— > 

(i) An officer w'ho is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.— Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.— Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 


I 'll 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 

or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is d^prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investig^ion 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman ftom 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 

or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissmner for 
Departmental Enquiries or any other pereon who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 


under regulation 39; . . . • • u 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose t e 

penalty. 

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corru|M practices 
if he has committed an act of criminal misconduct as defined in Sections 1 3, 14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 

exercising his powers with an improper or corrupt motive. 

44 Restriction on engagement of a Legal Practitioner.-For the purposes of any enquiiy under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age o 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of fina 

orders thereon. . r .u 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 

period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 

are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits tiM t e 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 


(CPF). 


Explanation For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefi’s shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority^ a^d 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely. - 


1. In case of an Officer; 

(A) Basic Pay j • 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (I /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 



34 


THE GAZETTE OF INDIA : EX I RAORDINARY 


[Pari ill—S i c.4] 


(b) where the enquiry is held by an outside agency, oite-ihh d (1/3) of the basic pay for the next Ihree 
months and one-half (1/2) of the remaining period ol suspension, 

(B) Allowances; 


■II u dearness allowance and other allowances excepting special allowance, ifany, 

will be calculated on ihe reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2 . Employee: 

(A) Basic Pay: 

0) For the first three monlh.s of suspension, one-third (1,3) of Ihe basic pav which the employee was 

drawing on the dale prior to the date of suspension irrespedive of the nature of enqtiiiy. 

(ii) For subsequent period ; 

(a) whet e the enquiry is held depaitmentally by the Bank, oiic-half (I /2) of the basic pay, the employee 
was drav. on the date prior to the date of suspension: 

(b) after - .iie \ .'ar, full pay if the departmental enquiry' is not delayed for reasons attributable to the 
concerned tinployce or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute tlie employee, full pay shall be payable after six months from the date ofreceipt of report 
ol such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 


l-oi the enure period of suspension, dearness allowance and other allowtinccs cxceptinu special allowance if anv 
shal be calculated on the reduced pay as specified in terms of items (i) and (it) of clause (A) of sub-regulation C) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration thai he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an officer or eniployt-e retired bv reason of his attainin.. 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

47. Recoveries from subsistence allowance.— All compulsory deducliotis and all inslalmcnis towards repayment 
of unsecured loans and advances given by the Bank, ifany. shall be recovered from Ihe subsistence allowance payable to 
otneer or employee. 


„e„,ln H allied matters.-< I) The Competent Authority may. while imposing 

penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authoruy decides otherivtse, no order shall be passed which shall have the effect of compelling tlie officer or 
employee to refund such .subsistence allowance. 


f .U ® .'l'l'yp®'''®‘l ''''ich an officer or employee is under suspension shall, if he is not removed or dismissed 

rom the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date ofreceipt of such 

ih a . Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 

the date oi receipt of the appeal. 


50. Appellate authority .—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.— Every appeal shall comply with the following requirements; namely— 

(I) it shall be in writing and couched in polite and respectftil language and shal! be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52 When accrue and payable— Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day ot the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an ofHcer or 

employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances ot the 
officer or employee shall cease from the date of dismissal. 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the dav 
following that on which the death occurs. 

54. Increments.— In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privile.ge Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—^The Competent Authority or any other officer authorized by him m 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(I) Leave cannot be claimed as a mau * 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, rciuM. 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

Place of reporting on return from leave.— An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 

pro rata basis at the rate of one day for each completed month or part thereof . , ■ 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the fol'owmg 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 
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(4) CasMl leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave. (1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 monUis of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less die period availed of. 

(3) An officer or employee on privilege leave shall be enlitled to full emoluments for the period of leave. 

(4) PrivilegeleavemaybeaccumulateduptoSIstDecember, 1989foranaggiegateperioduptol80daysand 

from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

.... ^ application for privilege leave shall be submitted by an officer or employee one month before the date from 

which such leave is required. 

any reaso^- ^ plication w4iich does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may at his 
discretion, waive the requirement. 

1 U '“ve.—(I) The sick leave or medical leave account of every officer or em¬ 

ploy^ shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 

of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen ofthe period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick.leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— ^ 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw*fiill emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on frill emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(lu) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 

medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiiy of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable ofthe Bank stating that he is fit for duty. 
Explanation : For the purposes of this regulation,— 

1. Till the I st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 FK)nilhe IstdayofSeptember, 1987 tfll October 18 , 2 <K) 5 . an officer or employee shall be eHgible^^ 
ofsick or medical leave for each completed year of service. 

onnpleted year Of servk^ subject toaii«ixm.uinofl8monthdm^M^ 

the ygj i„ a^se regulations, the Competent AuAority may ^^extraordmaiy leave in 

■~:h==,rjr;ts:“.=s=:—- 

SIS=r3SS==2SSE? 

■^S=SiS:SS“3SSSS 

to a maximum pfriod of 2 months subject to the following terms and conditions, namely . 

S ;::r 

oroduce the adoption deed to the Bank for sanetioning such leave. 

granted 

or unto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salaiy equal to the pay drawn 

immediately before proceeding on leave. 

Bt The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee^ 

(5) If paLity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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of the Ba^ ■; All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 

K- 1 , “ officer or employee dies in service, there shall be payable to his legal renresentatives sums 

M dil'hW ‘fir''*° ** if he has availed of the privilege leave^that had accumulated 

at the tune ofhis death subject to sub-regulation (4) of regulation 61 ; • ne nau accumulated 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be naid a sum 
r^S^ eT emoluments for the period of privilege leave he had accumulated subject to sub-regulatfon (4) of 

Provided also that in respect of the employee where his services are teiminated owing to retrenchment he shall he 
paid pay and allowances for the period of privilege leave at his credit. retrenchment, he shall be 

leaves toplacTof d^^^hlh '^^ve and 

ves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters 

return to duty^"" day preceding that upon which he reports his 

70. JoiningTime.-(l) Aofriceroremployeeshallbeeligtbleforjoiningtimeononeoccasiontoenablehim,- 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

of‘‘ays spent on 

in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 
^ovided diat public holidays following the day ofhis relief shall not be included in computing the joining time 

(5) Nojomingtimeshallbeadmissibletoanofficeroremployeeif,— 

0) the transfer does not involve a posting to a different place; 

® ‘"■“poodve of the fact ihat the posting is to a place or station other 

than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

m ^^orS’’" ** Agglomeration or Municipal Coqioration 

CHAPTER-VIl 

MISCELLANEOUS 

(2) (a) ^ officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 

WsZ'ed bvtleC ^ of Employees Pension Scheme 

1995 framed by the Central Government m exercise ofthe powers conferred by Section 6A of the said Act,’ 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995 

.h o ''"‘’ff“'®^°''"'"P'°y®sshallbeeligibleforpaymentofgratuityeilheraspertheprovisionsof 

the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is h^her. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
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ofserviceorpartthereofinexcessofsixmonthssubjecttoamaximumoflSmonths pay: ... j,vway 

Provided that where an officer or employee has completed more than 30 years of service, ^ ^ y 

in SchedultlLdtsii^dLcile is not his place of 

0 No officer or employee who has once indicated his domicile, shall be pennined to alter the same unless he 
satisfies the permitted to change his domicile in such a manner as to increase the cost 

totheBanhofany.ch-c^^^^^^^ 

(2)‘ Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale 

be liable othe^ organization.-The service of an officer or employee 

may be lent' tt^ather organization subject to such terms and conditions and for such duration as may be approved by 

' Provided that the service of an officer or employee may not be lent to other organization against his will: 
Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by 

n,” .h, 4i*-. »«•" “I" '«'»■»' 

deemed to have been made or taken under the provisions of these regulations. 

Date:October 11,2010 ^ ^ SIDHU,Chairman 

[ADVT. ni/4/Exty./69ZF/10] 

SCHEDULE 
[See regulation 5{4){ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum..s/o w/o .. 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. „ i hp oranted 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. y g 
^xempfion on the basis of ground given below. Application for grant of exemption is enclosed. 

‘'”“"‘"2 isolemnlyaffirmthattheabovedeclarationistrueandlunderstandthatintheeventofthedcc 

found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


..declare as under: 


Date: 


Signature 
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SCHEDULE-II 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.... .j. . .’ hereby declare that I will faithfully, truly and to the best of my skill and 

rew of as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 

lo^J^nI '"i"’ 'he said Bank and 

nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 

SlTth^eVai^ “ "" P— Halin^g any 


Signed before me 


Signature: 
Nameinfiill: 
Designation ; 


Signature: 
Name in full: 
Designation : 


Date: 

SCHEDULE-ffl 
{See regulation 73) 
DECLARATION OF DOMICILE 

Place: 
Date: 

I, the undersigned having been appointed in the service of the. 

.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in 

been declared as my place of domicile for the reasons given below: 


.(District) but 


Bank hereby 


(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 
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